EEQO Utilization Report

Organization Information
Name: Norfolk District Attorney’s Office
City: Canton
State: MA
Zip: 02021
Type: State Prosecutor or Attorney General

Mon 03-11-2024 15:43:14 EDT




Section 1: EEO Policy Statement

Policy Statement:

The Norfolk District Attorney's Office (NDAO} Is an equal opportunity employer and makes employment decisions,
including those concerning hiring, promotion and salary, on the basis of merit. The Office will not discriminate on the basis
of race, color, creed, sex, religion, age, national origin or ancestry, handicap or disability, genetics, veteran status and
national guard or reserve unit obligations, sexual orientation, gender identity or identification or any other characteristic
protected by federal, state, or local law. All such discrimination is unlawful and prohibited by the NDAQ.

Furthermore, the NDAO is committed to providing a work environment that encourages mutual respect and is free of
unlawful harassment and discrimination. Harassment for any discriminatory reason, such as sex, race, national origin,
disability, religion, sexual orientation, same-sex harassment, or gender identity violates various state, federal and

local laws. Harassment by another employee, manager, customer, vendor, contractor or other person working or visiting

on the Offices premises wilf not be tolerated.

The NDAQ will make reasonable accommodations for qualified individuals with known disabilities unless making the
reasonable accommaodation would result in an undue hardship. The NDAQ Equal Employment Opportunity policy covers
all employment practices, including selection, job assignment, compensation, discipline, termination, and

access to benefits and training. Complaints of harassment or discrimination should be reported to the employees
supervisor, the Director of Human Resources or other NDAO designee immediately. For more information, please refer to
the Offices Policy on Sexual Harassment and Discrimination (see Section 3).
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Section 5: Narrative Interpretation of Data
Since the submission of our last EEO Utilization Report, we have hired two more males to our (Protective Services-Non-
sworn) victim withess advocate team. The hiring of these additional males eliminated the underutilization in the Protective

Services Non-sworn category.

This report highlights that more males should be hired in both the administrative support and skill crafts positions. The
NDAO is committed to also adding more diversity to those categories as well.

Section 6: Objectives and Steps
1. The NDAO will continue to hire more males to balance out the victim witness unit.

a. The NDAO will add a sentence in our external job postings for avallable administrative support and skilled craft
positions that males and diverse candidates are encouraged to apply.

Section 7: Dissemination Strategy: Internal
The NDAO will disseminate said EEQ Utilization Report internally by emailing said report to current NDAO employees via
our office email system which will allow employees to review said information when convenient.

Section 7: Dissemination Strategy: External
The NDAQ will also post said report on our external office website at www.norfolkda.com. This external site is available
outside our organization and is accessible by the genaral public who will have the opportunity to review said report when

convenient.
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I understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

I have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

[date]

[sighature}:;
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